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" Casualty Actuarial Society (CAS)
" Conference of Consulting Actuaries (CCA), and
" Society of Actuaries (SOA).

US actuarial standards interact with other rules
and guidance promulgated by the sponsoring or-
ganizations as summarized below (rough or exact,
correspondences with CIA pronouncements are also
shown, as is the identity of each issuing body):

The key substantive differences are between the
Actuarial Standards of Practice (ASOP) and the
CSOP, as summarized below [with pertinent refer-
ences in square brackets]. The focus below is on
significantly different or additional US require-
ments. Not shown are significant additional
Canadian requirements that do not apply to US
work. In theory, these additional Canadian require-
ments could be ignored when doing US work, but
most Canadian actuaries would probably observe
them anyway, if only out of habit.

What should Canadian actuaries do? The key
message of this article is that US standards do ap-
ply in certain situations and are different from
Canadian standards. The high level summary pro-
vided here is not complete. Canadian actuaries who
are “practising in the US” should devote some of
their continuing professional development time
each year to the review of US actuarial standards,
particularly when new standards are promulgated.
For example, ASOP 6, entitled, “Measuring Retiree

Y
ou are the Canadian actuary performing
an accounting valuation of a Canadian
pension plan or post-retirement benefits
plan for a Canadian client, but using US
Financial Accounting Standards (FAS).
Which country’s actuarial standards should
you apply and what difference does it make?

To answer this question, consider the following
Canadian Consolidated Standards of Practice (CSOP):
" CSOP 1230.03: The distinction between work

in Canada and work in another country de-
pends primarily on the ultimate purpose of the
work. It does not depend on where the actuary
lives or where the actuary happens to be when
doing the work.

" CSOP 1230.04: Work in compliance with the
laws or customs of another country is work in
that country.
Typically, FAS accounting work is destined for

use in the US. If so, US actuarial standards apply to
that work. This article summarizes the organization
and content of US standards, including the key dif-
ferences compared to Canadian standards.

The Actuarial Standards Board (see <www.
actuarialstandardsboard.org>) promulgates US ac-
tuarial standards on behalf of the following major
US actuarial organizations:
" American Academy of Actuaries (AAA)
" American Society of Pension Actuaries (ASPA)

US

Code of Professional Conduct
(by AAA, ASPA, CAS, CCA, SOA)

Qualification Standards for Prescribed
Statements of Actuarial Opinion (by AAA)

Actuarial Standards of Practice and Actuarial
Compliance Guidelines (by ASB)

Interpretive Opinions (by AAA) (note that
almost all of these have been replaced by
Actuarial Standards of Practice)

Practice Notes (by AAA)

Canada

Rules of Professional Conduct
(by CIA)

Standards for Continuing Professional
Development (by CIA)

Consolidated Standards of Practice and
Educational Notes (by CIA)

Educational Notes (by CIA)

Educational Notes (by CIA)www.actuaries.ca

http://www.actuaries.ca


2 BULLETIN January 2003

Canadian Institute
of Actuaries

Vision Statement
For actuaries to be recognized as the
leading professionals in the financial
modelling and management of risk and
contingent events.

President
A. David Pelletier

President-elect
Mike Lombardi

Immediate Past President
Jean-Louis Massé

Secretary-Treasurer
Josephine E. Marks

Board Editor
Randall J. Dutka

French Technical Reviewer
Marc-André Brunet

Executive Director
Rick Neugebauer

Special Contributors
Mark W. Campbell
Steven W. Easson
Peter F. Morse
Leonard M. Pressey

Editor
Brenda Warnes

Assistant Editor
Martine Joly

Production
Jean Levasseur

Secretariat
820-360 Albert Street
Ottawa, ON K1R 7X7
Tel.: (613) 236-8196
Fax: (613) 233-4552
E-mail: <secretariat@actuaries.ca>
Website: <www.actuaries.ca>

The Bulletin, is an official publication of
the Canadian Institute of Actuaries and is
published monthly except for July and
August. Subscription price is included in
the annual CIA membership fee. Your
comments and letters are welcomed.
Opinions expressed are those of the author
and not necessarily those of the Institute.
All contributions are subject to editing.

© Copyright 2003

ISSN 1180-3681

Document 203001

#####

Group Benefit Obligations”, was significantly revised in December 2001. It comes into
force on December 1, 2003 (though extrapolations from earlier valuations enjoy a
transition period during which the former ASOP 6 applies).

To assist the actuary who wants to “catch up” on US actuarial standards, the
following table summarizes which US standards apply to the kinds of work commonly
undertaken by Canadian actuaries (“ACG” refers to Actuarial Compliance Guidelines):

ASOP

Summarize pension assets and
participant data by category, with
characteristics and reconciliation thereof,
also show derivation of actuarial value of
assets [4.6.3.e, 4.6.3.f]

Assumptions should be reasonable
individually and in aggregate [4.5.2.4,
6.3.8.5, 27.3.9, 35.3.4], ignoring any
prescribed assumptions [27.3.11, 35.3.8]

If applicable, disclose that continued
use of current methods and assumptions
would result in significantly increased or
decreased future pension costs [4.6.3.g]

Disclose approximation methods
[4.6.4, former 6.5.10.4 (still applica-
ble to certain extrapolations)]

Disclose significant subsequent events
and describe their likely effect on
assumptions [27.4.1.3, 35.4.1.3]

Disclose that pension accounting
results will likely differ from other
results, e.g., funding results [2.4]

CSOP

Describe pension membership data,
value of assets and main tests of
sufficiency and reliability
[3600.01, 3600.10]

Assumptions which the actuary
selects should, in aggregate, be
appropriate
[1720.01, 1720.04]

No corresponding standards

If reporting an appropriate approxi-
mation, avoid unintended reservation.
If appropriateness is doubtful, report
the approximation with reservation
[1510.02, 1510.03]

Treatment and reporting of subse-
quent events depends on nature of
event and purpose of work [1520]
but are always considered [1820.30]

No corresponding standards

Type of Work

Pension accounting (FAS 35, 87, 88,
132)

Post-retirement benefits accounting
(FAS 106, 132)

Other post-employment benefits ac-
counting (FAS 112, 132)

Applicable US Standards (key items
underlined)

ASOP 2, 4, 21, 23, 27, 35, 41 plus ACG
1, 2

ASOP 5, 6, 12, 21, 23, 25, 31, 41

ASOP 5, 12, 21, 23, 25, 31, 41

As an aside, US standards tend to be more detailed, particularly for post-retirement
benefits work. Reading those standards will provide insights and ideas that can also
benefit the actuary’s work in Canada. The CIA is just now on the verge of publishing
practice-specific standards, under the CSOP framework, for post-retirement benefits
work. There is a further intention to publish educational notes. Until these CIA initia-
tives are realized, the US actuarial standards provide an excellent source of guidance
and best practices.

Mark W. Campbell, FCIA, is a Director on the CIA Board.

mailto:secretariat@actuaires.ca
http://www.actuaries.ca
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President’s Corner

Market Opportunities for Actuaries
By A. David Pelletier

a sixth skillset, “creative business savvy”,
the interviewee was asked to choose from
several alternate definitions of what they’d
want this to include.

The three most important skillsets
identified were quantitative skills, assess-
ing and managing risk, and creative
business savvy.

The first two perhaps are more obvi-
ous in terms of what they mean, and also
in their presence on the list. The two most
important of the alternative definitions of
creative business savvy, which these busi-
ness leaders felt were critical skillsets to
have, were business communication and
business acumen, the latter being broad-
based knowledge/perspective used to
grasp the whole of a problem or situation,
and orientation towards developing crea-
tive and practical solutions.

It was interesting to see that many of
the respondents felt that while they do
need a few highly-skilled quantitative
analysts within their organizations, they’d
want more of those they hire to be
stronger in the “business savvy” aspect
and not necessarily as strong in the quan-
titative area as those “few” that they’d
require for the most technical areas.

Perhaps the aspect of the study of most
concern to the profession was the set of
perceptions of actuaries that were har-
boured by the interviewees, namely that
actuaries (quoting liberally here from the
study itself):
" demonstrate extraordinary intelligence

and analytical thinking skills;
" perform statistical magic, providing el-

egant analyses and solutions to quan-
titative problems;

" usually fail at translating those elegant
solutions into practical ones or un-
derstandable presentations;

" generally lack that creative business
savvy;

" demonstrate a deep understanding

of one business discipline but limi-
ted knowledge and ability in applying
expertise in broader business disci-
plines.
Just what should the profession, and

specifically the Canadian profession, do
with the outcome of this study? It should
be noted that there appear to have been
just two Canadian interviewees out of a
total of 54, so some of the perceptions
may not be fully valid for Canada (and
undoubtedly there would be many that
would question the results in the US as
well!). The study’s authors recommend
that the current review taking place of
the education and qualifications require-
ments for new actuaries, as well as what
we offer in the way of continuing profes-
sional development, reflect these results
to better match our capabilities with mar-
ket requirements. The consultants also
recommend that we work to change the
market perception of actuaries, but that
clearly takes time (to change both the
reality, if indeed the perception is cor-
rect, and then the perception of the new
reality).

Several months ago within the CIA,
the Board established the Task Force on
Enhancing the Demand for Actuaries,
chaired by Alex Brown. While the estab-
lishment of this task force by the Institute
preceded our receiving this study, the is-
sues raised in it are among many that this
task force is dealing with. As well, the
Education and Eligibility Council, chaired
by Rob Stapleford, is keeping a close watch
on the revised education syllabuses being
developed by the CAS and the SOA, both
of whose exams we co-sponsor to ensure
that they continue to meet the needs of
both our prospective members and their
future clients and employers. Both Alex
and Rob would welcome receiving (at
their Yearbook addresses) any views our
members have on these issues.

O
ne of the
key issues the
North Ameri-
can actuarial
profession is
wrestling with
is what kinds

of market opportu-
nities exist now for
actuaries and what

will be available in the upcoming years?
The Society of Actuaries (SOA), the larg-
est actuarial organization in North
America (and, for that matter, the world),
undertook research into this question in
2001 and 2002. In this month’s “Presi-
dent’s Corner”, I’ll very briefly summa-
rize some of the results of that work. But
readers may prefer to go to the SOA
website (there’s a link to it from our
website) and see more of the results for
themselves.

The SOA contracted with an independ-
ent consulting firm, Leading Solutions
Group, for this purpose, and carried out a
series of interviews with leaders of com-
panies from two groups: traditional
employers of actuaries and broader finan-
cial services providers. The latter group
included rating agencies, commercial
banks, fund management companies, se-
curities dealers, and investment bankers.
Several of the questions dealt with the
key challenges, changes, and risks the
interviewees saw in their sectors in the
coming years. The interviewees were then
asked what kinds of skillsets they’d be
looking for in the people they’d hire to
deal with these issues. An interesting ap-
proach used at this point was for five
identified skillsets to identify the level of
skill (on a scale of 1 to 10) they’d want of
each. For quantitative skills, for example,
the scale ranged from 1 (basic numeracy;
can balance chequebooks and read budg-
ets) to 10 (PhD in math or physics). For
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Updating the Rules of Professional Conduct
By Peter F. Morse

- 20 being repealed, as of December 1,
2002, for all work which became subject
to the General Standards at that date. For
other actuarial work, Rules 15 - 20 (to be
renumbered as Rules 14 - 19 by the 2003
Rule changes) will remain effective until
the work governed by existing insurance,
actuarial evidence and transfer values prac-
tice-specific standards becomes subject to
the General Standards. Members will be
advised when this occurs, and Rules 14 -
19 will then be repealed in their entirety.

 The proposed renumbering of the
Rules is quite simple, with one ‘twist’.
Rules 1 and 2 have been combined to
form the revised Rule 1, while the num-
bers of all other Rules, except Rules 13
and 14, are now lower by one. Rule 13,
which concerns a Member’s obligations
when aware of a possible contravention
of the Rules or Standards by another Mem-
ber, has achieved considerable notoriety
and, unlike other Rules, is often referred
to by its number, as in ‘my Rule 13 obli-
gations’. Accordingly, the CRPC chose to
leave this number unchanged, while re-
numbering the current Rule 14 as Rule 12.

The changes to the Preamble and sev-
eral Rules reflect the globalization of the
profession by removing references to the
United States and Mexico and their re-
spective actuarial bodies. In their place is
substituted a general reference that cap-
tures not only these countries and
actuarial bodies, but also other organiza-
tions that have been accepted for full
membership in the International Actuarial
Association. The revisions make it clear
that a Member must meet applicable
standards of practice of the jurisdiction
in which the Member is performing pro-
fessional services. Members should refer to
Section 1230 (Scope) of the Consolidated
Standards of Practice for a discussion of
the distinction between ‘work in Canada’

and ‘work outside of Canada’.
The introduction of a Definitions sec-

tion clarifies that the definitions apply
throughout the Rules. Previously some of
the definitions appeared in Annotations
to particular Rules, leaving it open to
question as to whether a definition had
broader application beyond the Rule to
which it was appended. The consistent
use of the term ‘professional services’ re-
places other terms such as ‘services’,
‘actuarial services’ and ‘actuarial commu-
nication’. Also, where defined terms
appear in the text, they are now itali-
cized, whereas the definition of ‘full and
timely disclosure’ used with a similar in-
tent but in a different context in each of
new Rules 4 and 5, is not.

The combination of the current Rules
1 and 2 as Rule 1, and the fact that Rule 1
does not mention ‘professional services’,
creates a high standard for the behaviour
of Members, whether performing actuarial
work or not. This is consistent with the
expectation that other actuarial bodies and
other esteemed professions place on their
members. In particular, it is consistent
with the obligations already placed upon
our Members who are also Members of
either the Casualty Actuarial Society or
the Society of Actuaries.

The revisions to Rule 6 (current Rule
7) now place an obligation on a Member,
who discovers that a product of his or her
professional services is being misused by
another party to mislead or to evade the
law, to take steps to prevent this from
happening. Previously, Rule 7 only re-
stricted the Member’s actions if he or she
was aware of the possible misuse before
undertaking or completing the work.

Rule 12 (current Rule 14) has been
improved by clarifying the obligation of a
Member to cooperate fully with any in-
vestigation of a disciplinary matter by the

T
he recent memorandum to all
CIA Fellows and Associates from Rob
Stapleford, Chairperson of the Eligi-
bility and Education Council, intro-
duced a number of proposed changes
to the Institute’s Rules of Professional
Conduct (the “Rules”), and outlined

the adoption process that was recently ap-
proved by the Board.

This adoption process was developed
to allow sufficient time for membership
comments to be considered by the Com-
mittee on Rules of Professional Conduct
(CRPC), which will make final recom-
mendations. These final recommendations
will then be considered and, it is hoped,
be approved by both the Education and
Eligibility Council and the Board in March
before the Rule changes are presented to
the membership in April for confirmation
at the 2003 Annual Meeting to be held in
Victoria, BC in June.

While one of the enclosures with Rob
Stapleford’s memorandum described the
proposed Rule changes, this article will
provide more background on several of
these changes. As Associates of the Insti-
tute are aware, all Rules apply equally to
both Associates and Members. As men-
tioned in the enclosures, several of the
Rule changes (such as those to new Rules
4 and 5) had been deemed advisable, but
not urgent, by the CRPC for some time,
but had been deferred because of the large
Institute agenda and other priorities of
the Board. Many of the other changes are
intended to clarify the wording or intent
of the current version of the Rules.

It should be noted that Rob’s memo-
randum also mentioned Rule changes that
were approved by the membership in
November 2002. These 2002 Rule changes
were made to avoid any overlap between
the Rules and the Consolidated Stand-
ards of Practice, and resulted in Rules 15
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Institute. The current wording left a possi-
ble ‘escape’ for a Member wishing to
obstruct the investigation of a disciplinary
matter. While unprofessional, this ‘escape’
had been used previously by a member of
one of the US actuarial bodies. The intent
of this Rule is to ensure that the discipli-
nary process of the Institute can function
and will not be ground to a halt by either a
respondent or by a potential witness.

The wording of Rule 7 (current Rule
8) has been modified to clarify that
Members must cooperate with the disci-
plinary process, even if this requires them
to disclose confidential information. This
is consistent with the situation in other
esteemed professions and was previously
an implicit obligation for Institute mem-
bers. This issue was discussed at length
in a September 1999 Bulletin article, enti-
tled, “The Responsibilities of Membership
in the CIA” by Neville Henderson, then the
chairperson of the Committee on Profes-
sional Conduct. To quote from that article:

 “The requirement for Members to
comply with the Institute’s discipline
process is absolute, unless prohibited by
law. Allowing exceptions in the case of

confidentiality agreements, for example,
could enable Members to avoid the disci-
pline process entirely. This would clearly
affect the Institute’s ability to operate as a
profession and fulfil its commitment to
the public. Furthermore, the inability to
deal with Members who violate profes-
sional membership requirements would
significantly decrease the profession’s
value to other publics, such as the regula-
tors and other professional bodies which
use the work of actuaries.”

The article went on to point out that
“Members would be wise to inform par-
ties to a confidentiality agreement in
which they may be involved, of the pri-
macy of their professional responsibility
in this regard.” It also pointed out the
complete confidentiality of the CIA’s dis-
ciplinary process until charges are filed
in a case, as well as the fact that the
Institute’s Bylaws contain provision for a
discipline tribunal to be conducted in a
confidential manner, such as by using an
in-camera hearing.

It is worthy of note that the primacy
of the CIA’s disciplinary process over the
requirement of maintaining client confi-

dentiality, including its application in situ-
ations where Rule 13 may apply, remains
the principal difference between the In-
stitute’s Rules of Professional Conduct,
and the common Code of Professional
Conduct adopted by the five actuarial
bodies in the United States. This differ-
ence has existed since the rules of the
respective bodies governing professional
conduct were rewritten in 1990-
1992, following the work of a joint task force
on which the Institute was represented.

Member comments concerning the
proposed revisions to the Rules of Profes-
sional Conduct must be received by
February 21, 2003 and should be sent to
Jim Murta, Chairperson of the Commit-
tee on Rules of Professional Conduct, at
<murtaj@towers.com> or at his Yearbook
address. Please take the opportunity now
to review and consider the proposed Rule
changes, and let the committee know what
you think, regardless of whether you are
comfortable with the changes or feel some
modifications should be made.

Peter F. Morse, FCIA, is the Vice-Chairperson of
the Committee on Professional Conduct, and a Past
President of the CIA 1998-1999.

Calendar of Events

#####

Event Date Location Venue Contact E-info
* 5th Global Conference of
Actuaries
Pension Seminar

Practice Education Course

Professionalism Worshop

Annual Meeting

* 38th Actuarial Research
Conference (ARC)
Stochastic Modelling
Symposium
Actuarial Evidence Seminar

February 19-20, 2003

April 9, 2003

June 1-4, 2003

June 18, 2003

June 19-20, 2003

August 7-9, 2003

September 4-5, 2003

September 5-6, 2003

New Delhi,
India
Toronto

Ottawa

Victoria

Victoria

Ann Harbor

Toronto

Toronto

ficcinat@vsnl.com

Nancy Jenkinson
(613) 236-8196 ext. 129
Nancy Jenkinson
(613) 236-8196 ext. 129
Sheila Richard
(613) 236-8196 ext. 104
Joanne St-Pierre
(613) 236-8196 ext. 106
Curtis E. Huntington
chunt@umich.edu
Nancy Jenkinson
(613) 236-8196 ext. 129
Nancy Jenkinson
(613) 236-8196 ext. 129

FICCI, Federation House

Toronto Marriott Eaton
Centre Hotel
Delta Ottawa Hotel and
Suites
Fairmont Empress Hotel

Conference Centre/
Empress/Grand Pacific
University of Michigan

Crowne Plaza Toronto
Centre Hotel
Toronto Airport Hilton

www.actuariesindia.org

www.actuaries.ca/meetings/
pension_e.html
www.actuaries.ca/meetings/
pec_e.html
www.actuaries.ca/meetings/
professionalism_e.html
www.actuaries.ca/meetings/
annual_e.html
www.math.LSA.umich.edu/arc

www.actuaries.ca/meetings/
segfund_e.html

* This event is not a CIA meeting. Note: Additional information on all CIA meetings can be obtained at: <www.actuaries.ca/meetings/calendar_e.html>.

mailto:murtaj@towers.com
http://www.torontotourism.com/
http://ottawa.ca/visitingOttawa/index_en.shtml
http://www.tourismvictoria.com/
http://www.tourismvictoria.com/
http://www.torontotourism.com/
http://www.torontotourism.com/
mailto:ficcinat@vsnl.com
mailto:nancy.jenkinson@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
mailto:sheila.richard@actuaries.ca
mailto:joanne.st-pierre@actuaries.ca
mailto:chunt@umich.edu
mailto:nancy.jenkinson@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
http://www.actuariesindia.org
http://www.actuaries.ca/meetings/pension_e.html
http://www.actuaries.ca/meetings/pension_e.html
http://www.actuaries.ca/meetings/pec_e.html
http://www.actuaries.ca/meetings/pec_e.html
http://www.actuaries.ca/meetings/professionalism_e.html
http://www.actuaries.ca/meetings/professionalism_e.html
http://www.actuaries.ca/meetings/annual_e.html
http://www.actuaries.ca/meetings/annual_e.html
http://www.math.LSA.umich.edu/arc
http://www.actuaries.ca/meetings/segfund_e.html
http://www.actuaries.ca/meetings/segfund_e.html
http://www.actuaries.ca/meetings/calendar_e.html
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Actuaries in the Health Care Media Spotlight!
By Steven W. Easson

very high demand as the following list of
his media experiences indicates:
" He was interviewed by the Globe and

Mail – the Nov. 23rd editorial stated
“You can’t manage what you can’t
measure, as the actuaries say.”

" He received print coverage in the
Windsor Star (two separate days), the
Canadian Press, the Daily Miner and
News, and the Waterloo Chronicle.

" He was heard on radio stations CFRA
Ottawa, CKTB AM St. Catharines, and
CJOK FM Waterloo.

" He appeared on television on
CKCO TV Kitchener Waterloo (twice
on November 27th and as part of a
panel on November 28th).
Other members of the CHCP who ap-

peared in the media included:
" Darryl Leach was quoted in print in

Advisor.Ca News.
" Claude Ferguson was interviewed by

Radio-Canada.
" Jim Murta was interviewed twice on

radio: CJOK Fort McMurray and
CHMB Vancouver.

" Robert Grignon appeared on CKMI TV
Québec.
As Danielle Morin mentioned in the

November Bulletin, all of the above
spokespersons were duly identified in
advance by the CIA. Spokespersons were
given an excellent Romanow Briefing
Document prepared by MP. This docu-
ment outlined the CIA’s position on key
Romanow recommendations. Spokesper-
sons were also reminded that they should
speak as an actuary with experience in
health care financing, not as a member of
the CIA.

In addition to direct exposure for the
above actuaries, MP released the follow-
ing media advisories and news releases:
" Media advisory (November 4th) re-

sponding to the Kirby report and a

pitch to Romanow to emphasize bet-
ter management over more money.

" Media advisory offering the names of
the CHCP spokespersons as informed
sources to comment on the Romanow
report.

" Media advisory on the CIA position
papers.

" General media advisory for the No-
vember CIA meeting in Toronto in-
cluding an attention grabber that ac-
tuaries are available to comment on
the Romanow report.

" News release on December 2nd to the
Canada NewsWire. This release was a
carefully crafted response by a team
led by Claude Ferguson to support
the accountability principle and to
raise the concern about the need to
carefully consider the escalation of
costs for existing services in addition
to Romanow’s recommended addi-
tional infusions. Given the audience,
the communication of the fairly sim-
ple concept (to actuaries) of layering
of continuing cost increases and infla-
tion of those costs proved challeng-
ing.
Our efforts on the health care front

did not end with the passing of 2002. I
believe from the CIA perspective, it is
unfortunate that the release of the
Romanow report seemed to have sparked
more of an emotional debate rather than
a funding debate. MP believes that once
(and if) the federal and provincial gov-
ernments start to face the financial
realities, the funding aspect will gather
more attention in 2003. The PRC, CHCP
and MP will be ready to respond in the
media. In the meantime, all on the PRC
and CHCP encourage you to visit the CIA
website.

Steven W. Easson, FCIA, is the Chairperson of the
CIA Public Relations Committee.

T
he release of the Kirby and, more
notably, Romanow reports on the
future of health care in Canada
garnered a tremendous volume of
media attention, especially in the
last quarter of 2002. Through co-
ordination efforts among the CIA

Committee on Public Relations (PRC)
and its external public relations firm
Media Profile (MP) and the CIA Commit-
tee on Health Care Practice (CHCP),
members of the CHCP had the opportu-
nity to shine in the media spotlight
through print, radio and even television
coverage.

In the November Bulletin, Dave
Pelletier and Danielle Morin outlined the
background, strategy, and execution tac-
tics for the CIA’s contribution to the
health care debate. The CHCP, headed by
Claude Ferguson, developed four CIA
position papers (all of which are now on
the CIA website). In parallel to the efforts
of getting the attention of governmental
authorities through S.A. Murray Consult-
ing Inc. (SAMCI), the PRC, MP and CHCP
communicated pretty much on a daily
basis and formally each Monday morning
since late September to develop strate-
gies to get actuaries’ views expressed in
the media. Getting the ears of various
media outlets involves a combination of
both luck and skill as the planning hori-
zon of the media firms is a matter of
hours as opposed to days and weeks. They
generally just don’t have time to address
anything other than the “news of the
day.”

Although we had even higher grandi-
ose hopes of getting more national
attention, we did have many successes.
As Dave Pelletier noted in the November
Bulletin (and not to diminish the successes
of other members), Rob Brown was our
main spokesperson. Rob was certainly in
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2002 General Meeting
in Toronto
By Leonard M. Pressey

Friday started off with a panel discus-
sion on the impact of the Enron/
Worldcom collapses
on the actuarial pro-
fession in Canada.
This session ad-
dressed the
challenges facing ac-
tuaries from the
perspective of senior
people in the ac-
counting, and legal
professions. The Fri-
day luncheon was
highlighted by the
presentation of diplo-
mas to new Fellows of
the CIA.

Over the two days,
delegates enjoyed
many interesting ses-
sions relevant to our
areas of practice,
ranging from critical
illness insurance,
health care manage-
ment, pension plan

M
embers of the Canadian Institute
of Actuaries gathered in Toronto
to attend the General Meeting on
November 28th and 29th.
The meeting, held at the
Westin Harbour Castle Hotel,
was a great success as over

400 attendees enjoyed the stimulating
program and spending time with other
members.

On Thursday, the General Meeting
opened with the General Business
Session. Our keynote speaker was

John Dalla Costa, Founding Director,
Centre for Ethical Orientation, who spoke
on the current lack of public trust in reli-
gious, government and business leaders
and the action steps required to reverse
the trend and develop ethical excellence
in organizations. The guest speaker for
the luncheon was Mike Lipkin, who pro-
vided insights into the “Ten Personal Best
Practices” for thriving on revolution and
transition for yourself and your team.

Meetings

Author and keynote speaker, John Dalla Costa
presents his views on the state of trust in
Canadian society.

Guest speaker, Mike Lipkin, delivers
a thought-provoking presentation on
how you can live your life at the
hightest level.

governance to asset liability management,
and standards of practice. As well, we had
a panel discussion on risk management
and ethical standards to examine the ap-
plication of ethical practices to the world
of financial reporting.

Our next meeting will be held on June
19th and 20th at the Victoria Conference
Centre. Accomodation will be provided
at the Fairmont Empress Hotel and the
Hotel Grand Pacific in Victoria, British
Columbia. We plan to have many inter-
esting sessions and speakers. So mark your
calendars and check the CIA website for
more information, and plan to join us
there!

Leonard M. Pressey, FCIA, is the Chairperson of
the Program Committee.

Unique social events are always a big hit for delegates at CIA meetings.
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1 = All; 2 = All plus those on waivers; 3 = Fellows; 4 = Associates; 5 = Appointed Actuaries; 6 = Actuarial
Evidence; 7 = Life Actuaries; 8 = Pension Actuaries; 9 = P&C; 10 = Valuation Actuaries; 11 = Specific;
12 = Posted on Internet Only.

T
hese CIA publications were distributed in December 2002. If you were not on the list
to receive a particular item and would like to receive it, or if you are
missing anything, please notify the Publications Department of the Secretariat by
phone: (613) 236-8196, ext. 114, fax: (613) 233-4552, or e-mail:
<judy.findlay@actuaries.ca>. If a number follows the title, please quote this number as
it will help us locate the document in the archives more quickly. All online documents
can be found at: <www.actuaries.ca/publications/index_e.html>.

Bulletin Vol. 13 No. 3 November 2002 202058 $ % 2

Bulletin Vol. 13 No. 4 December 2002 202064 $ % 2

Consolidated Standards of Practice – Practice-Specific
Standards for Insurers (with Memo 202070) 202069 $ % 1

Discipline Bulletin Vol. 9 No. 2 December 2002 202067 $ % 2

Future Income and Alternative Taxes 202065 $ % 1

CIA Bylaws Revision #8 (with Memo 202073) 202072 $ % 2

Membership Dues for IAA, ASTIN, AFIR and IACA $ % 1

Report on Canadian Economic Statistics 1924-2001 202068 $ % 1

Rules of Professional Conduct (with Memo 202075) 202074 $ % 2

Task Force on Actuarial Involvement in Public Health
Care Financing 202057 $ % 1

Documents Distributed

Document Title Accession  # Distribution

Interest Rates for Transfer and Marriage
Breakdown Values for Pensions

Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*
October 2002October 2002October 2002October 2002October 2002 November 2002November 2002November 2002November 2002November 2002 December 2002December 2002December 2002December 2002December 2002

Long-term composite 5.61% 5.55% 5.37%
Real return bonds 3.45% 3.43% 3.33%
These month-end bond yields are used in the calculation of transfer and marriage breakdown
values for pension benefits for the second month following. For example, the December yields
affect calculation dates in February 2003.  Members will have to add the applicable adjustment
(0.50% or 0.25%) and convert to an effective annual rate, as described in the standards of
practice. Also available on our website at <www.actuaries.ca/news_events/transfervalues_e.html>.
*Source:  Weekly Financial Statistics, Bank of Canada, p. 8.

CIA Committee and Task
Force Update
The following changes occurred at the
following meetings:

October 31, 2002 Eligibility and Education
Council Meeting
" Louis-Philippe Caron was appointed

chairperson and Jacques Tremblay was
appointed vice-chairperson of the Or-
ganizing Committee for the Appointed
Actuary Seminar.

" James Doherty was appointed vice-
chairperson of the Committee on Edu-
cation and Examinations.

" Michel Jacques and Steven Kopp were
appointed as representatives to the Joint
Committee on Academic Relations.

December 12, 2002 Eligibility and Education
Council Meeting
" Gordon Grant was appointed vice-chair-

person of the Program Committee.

November 18,2002 Practice Standards Council
Meeting
" Paul Della Penna was appointed vice-

chairperson of the Standards of Prac-
tice Editing Committee.

" James Jeffrey was appointed vice-chair-
person of the Actuarial Evidence Com-
mittee.

" Hugh White will act as PSC representative
for the Committee on Environmental Li-
abilities.

Tax Receipts

Tax receipts for the 2002 CIA annual
dues will be mailed by the end of Janu-
ary 2003. You will receive one if: 1) you

requested one, or; 2) you were a current mem-
ber as of December 31, 2002, and paid your
dues with a personal cheque or credit card.

If you do not receive your receipt for tax
purposes by February 7, 2003, please contact
Anne Lamarche at the Accounting Depart-
ment by phone: (613) 236-8196, ext. 102, or
e-mail: <anne.lamarche@actuaries.ca>.

CIA On the Move...

T
he CIA Secretariat is moving in
March 2003. After 14 years in our
current premises, the Secretariat will
be moving to another downtown
Ottawa location. Details of our new

address will be announced in the
February Bulletin.

http://www.actuaries.ca/publications/2002/202058e.pdf
http://www.actuaries.ca/publications/2002/202064e.pdf
http://www.actuaries.ca/publications/2002/202070e.pdf
http://www.actuaries.ca/publications/2002/202069e.pdf
http://www.actuaries.ca/publications/2002/202065e.pdf
http://www.actuaries.ca/publications/2002/202072e.pdf
http://www.actuaries.ca/publications/2002/202068e.pdf
http://www.actuaries.ca/publications/2002/202075e.pdf
http://www.actuaries.ca/publications/2002/202074e.pdf
http://www.actuaries.ca/publications/2002/202057e.pdf
http://www.actuaries.ca/news_events/transfervalues_e.html
mailto:anne.lamarche@actuaries.ca
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Announcements
The following announcements were sent to the CIA Announcements listserver
during the month of December 2002. They are being reprinted in the
Bulletin for those members who do not subscribe to the listserver.

Educational Note – Future Income and Alternative Taxes
This educational note applies to the policy liabilities of all
contracts written by life insurers, and its principles apply to the
valuations of both direct written business and reinsurance
received. The key topics discussed are policy-related tax cash
flows, policy-related balance sheet items, recoverability, and tax-
preferred assets. <www.actuaries.ca/publications/2002/
202065e.pdf> Contact: Jacques Tremblay, Chairperson, CLIFR
at his address in the Yearbook.

Revisions to the Rules of Professional Conduct
The revisions to the Rules of Professional Conduct are designed
to repeal Rules 15 to 20 in view of the coming in force of certain
parts of the Consolidated Standards of Practice. These revisions
were circulated to Members and Associates on October 22, 2002
and confirmed by Members on November 28, 2002 at the CIA
General Meeting. RULES 15 TO 20 ARE REPEALED AS AT
DECEMBER 1, 2002 FOR ALL WORK THAT BECOMES SUB-
JECT TO THE GENERAL STANDARDS. <www.actuaries.ca/pub-
lications/2002/202074e.pdf> Contact: Rick Neugebauer, Execu-
tive Director, at the Secretariat.

December 2002 Bulletin
This month’s feature article is, “CSOP Has Arrived” by Simon R.
Curtis. PDF Version : <www.actuaries.ca/publications/2002/
202064e.pdf>. HTML Version : <www.actuaries.ca/publications/
2002/202064e.htm>. Contact: Brenda Warnes, Bulletin Editor, at
the Secretariat.

FAQ and “Ask the Expert” Tools Now Online
Please be advised that the Frequently Asked Questions (FAQ)
database and the “Ask the Expert” tools are now operational on
the CIA website. To access these tools in the Members Only
section, select CSOP Education. <www.actuaries.ca/members/
security/> Contact: Simon R. Curtis, Chairperson, Working Group
on CSOP Education at his address in the Yearbook.

FSCO Announces Changes to the Role of the Appointed Actuary brought
about by the Government Efficiency Act, 2002
The Financial Services Commission of Ontario (FSCO) has an-
nounced changes affecting the financial services sector brought
about by the Government Efficiency Act, 2002. This Act amends
the Insurance Act to include provisions regarding the appoint-

ment and role of the appointed actuary in insurance companies
regulated under the Insurance Act. The changes require insurers
to appoint an actuary and set out the necessary qualifications of
the actuary. The changes describe the actuary’s responsibilities
and duties in producing reports. <www.fsco.gov.on.ca/
_6a1nmoqb3f4j46rrddlqmsqb3c5q6irreec_/happy.nsf /
b 3 a f c 2 e e 0 e 0 4 0 3 9 1 8 5 2 5 6 5 5 4 0 0 6 e 5 f 3 a /
9cf9fe3e2ed46c9b85256c8c006a06a6?>

Please be advised that revisions have been made to the following
documents on IGIF’ s website:
Directives – Actuarial report – Property & casualty insurers;
Actuarial Guide – Actuarial report – Life and health insurers;
Guideline – Minimum Capital Test – Property & casualty insur-
ers; Guideline – Capital Adequacy Requirements – Life and health
insurers. Revisions are effective for the fiscal year-end 2002.
Concerning the Minimum Capital Test (MCT), please note that
until the required changes are made to the Regulation respecting
the application of the Act respecting insurance (R.R.Q., 1981, c.
A-32, r. 1), the Québec Minimum excess amount of assets over
liabilities will continue to be in force. This test will be replaced
by the MCT once the required legislative modifications will be
done. Some of these documents contain significant changes from
the 2001 versions. They are available on IGIF’ s website at the
link below (currently, only in French). <www.igif.gouv.qc.ca/
i n s t _ f i n a n c i e r e s / a s s u r a n c e s / f o r m u l a i r e s / i a r d /
rapport_actuaire.htm> <www.igif.gouv.qc.ca/inst_financieres/as-
surances/formulaires/assurances_personnes/guide_actuaire.htm>
< w w w . i g i f . g o u v . q c . c a / i n s t _ f i n a n c i e r e s / a s s u r a n c e s /
lignes_directrices/index_lignes_directrices.htm> Contact: Sylvain
St-Georges, Division of Standards at <sylvain.st-
georges@igif.gouv.qc.ca> or by phone at (418) 528-9015.

Saskatchewan Financial Services Commission – Notice of Move and Merger
The operations of the Saskatchewan Securities Commission, the
Financial Institutions Section of the Consumer Protection Branch
and the Pension Benefits Branch of Saskatchewan Justice are
merging to form a new commission called the Saskatchewan
Financial Services Commission. The Commission will also be
moving to the following location as of December 18, 2002: 6th
Floor, 1919 Saskatchewan Drive, Regina, SK S4P 3V7. The new
fax number is (306) 787-9006. The telephone numbers remain
the same. <www.saskjustice.gov.sk.ca>.

CAS/RIMS – Request for Proposals
The Casualty Actuarial Society (CAS) and the Risk and Insur-
ance Management Society, Inc. (RIMS) wish to solicit original
research on the topic of Value Creation through Enterprise Risk
Management specifically focusing on companies outside the in-
surance industry. Interested researchers should submit their pro-

http://www.actuaries.ca/publications/2002/202065e.pdf
http://www.actuaries.ca/publications/2002/202065e.pdf
http://www.actuaries.ca/publications/2002/202074e.pdf
http://www.actuaries.ca/publications/2002/202074e.pdf
http://www.actuaries.ca/publications/2002/202064e.pdf
http://www.actuaries.ca/publications/2002/202064e.pdf
http://www.actuaries.ca/publications/2002/202064e.htm
http://www.actuaries.ca/publications/2002/202064e.htm
http://www.actuaries.ca/members/security/
http://www.actuaries.ca/members/security/
http://www.fsco.gov.on.ca/_6a1nmoqb3f4j46rrddlqmsqb3c5q6irreec_/happy.nsf/b3afc2ee0e04039185256554006e5f3a/9cf9fe3e2ed46c9b85256c8c006a06a6?
http://www.fsco.gov.on.ca/_6a1nmoqb3f4j46rrddlqmsqb3c5q6irreec_/happy.nsf/b3afc2ee0e04039185256554006e5f3a/9cf9fe3e2ed46c9b85256c8c006a06a6?
http://www.fsco.gov.on.ca/_6a1nmoqb3f4j46rrddlqmsqb3c5q6irreec_/happy.nsf/b3afc2ee0e04039185256554006e5f3a/9cf9fe3e2ed46c9b85256c8c006a06a6?
http://www.igif.gouv.qc.ca/inst_financieres/assurances/formulaires/iard/rapport_actuaire.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/formulaires/iard/rapport_actuaire.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/formulaires/iard/rapport_actuaire.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/formulaires/assurances_personnes/guide_actuaire.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/formulaires/assurances_personnes/guide_actuaire.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/lignes_directrices/index_lignes_directrices.htm
http://www.igif.gouv.qc.ca/inst_financieres/assurances/lignes_directrices/index_lignes_directrices.htm
mailto:sylvain.st-georges@igif.gouv.qc.ca
mailto:sylvain.st-georges@igif.gouv.qc.ca
http://www.saskjustice.gov.sk.ca
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##### posals and any questions in writing to the contact below.
<www.casact.org/research/erm_rfp.htm> Contact: Mike Boa,
Manager, CAS Communications and Research at telephone: (703)
276-3100, Fax: (703) 276-3108, or at <mboa@casact.org>.

Report on Canadian Economic Statistics 1924-2001
The Report on Canadian Economic Statistics 1924-2001 is now
available on the CIA website. If you are an Electronic Actuary
and would like to order a paper version, please contact Judy
Findlay at the Secretariat at <judy.findlay@actuaries.ca> or by
phone at (613) 236-8196, ext. 114. Report: <www.actuaries.ca/
publications/2002/202068e.pdf>. Tables: <www.actuaries.ca/
publications/2002/202068e-t.xls>. Contact: David Gilliland,
Chairperson, Committee on Investment Practice at
<dg@ggy.com>.

Discipline Bulletin
The Discipline Bulletin has been posted to the Members Only
section of the CIA website. The Discipline Bulletin’s primary
purpose is to educate and inform about the disciplinary process
and current disciplinary activities. Instructions to access the
document on the Committee on Professional Conduct webpage:
1) Log on to the Members Only website; 2) Go to the left sidebar
and click on Board; 3) Choose Committee on Professional Con-
duct; 4)The link to this document is at the bottom of the page.
Contact: Brian FitzGerald, Chairperson of the Committee on
Professional Conduct at his address in the Yearbook.

OSFI Revisions to Guideline A – Minimum Continuing Capital and
Surplus Requirements (MCCSR)
Please be advised that revisions have been made to MCCSR for
life insurance companies and fraternal benefit societies effective
for the fiscal year-end 2002. The revised guideline, dated Octo-

ber 2002, contains significant changes from the September 2001
version. The guideline is available on OSFI’ s website at the link
below. <www.osfi-bsif.gc.ca/eng/publications/guidance/index_
capital.asp#INSURlife> Contact: Denis Sicotte, Capital Division
at <denis.sicotte@osfi-bsif.gc.ca> or Stéphane Dupel, General Serv-
ices Division at <pub@osfi-bsif.gc.ca> or by fax at (613) 952-8219.

CIA Press Release on the Romanow Report
The CIA Health Care Practice Committee has responded to the
November 28th Romanow report on the Future of Health Care in
Canada with a press release. Please see the press release at the
link below. <www.actuaries.ca/publications/2002/202063e.pdf>
Contact: Claude Ferguson, Chairperson, Health Care Practice
Committee at his address in the Yearbook.

Instructions on Subscribing to Notification of Changes Made to CICA Website
The Canadian Institute of Chartered Accountants’ (CICA) website
allows you to subscribe to notification of changes made to sec-
tions of its site. You can be specific about your areas of interest
so that you are only advised about website changes that are
relevant to you. To enter your “What’s New” preferences, simply
click on the ‘Subscribe’ link on the right at the top of the homepage
via this link <www.cica.ca/> and follow the instructions. Once
you type in your e-mail address and “submit” it, you will receive
a list of preferences to “subscribe” to. For example, if you would
like to keep up-to-date with changes to the Accounting Stand-
ards Board portion of the CICA website, you would click on
‘Accounting’ within “Standards”. You will have the option to
receive these notifications in plain text or in HTML format. Even
if you subscribed in the past, you will need to re-subscribe to
“What’s New” since the CICA launched a new version of its
website in early November 2002. If you have any difficulty sub-
scribing, please contact the CICA’s webmaster, John Shardalow,
by e-mailing <webmaster@cica.ca>.

Announcements

You and the CIA Can Save $$$
vention rates. As well, the CIA will benefit
from one complimentary ticket traveled in
North America for every 40 tickets sold!

These complimentary tickets are used
for guest speakers’ traveling to the meet-
ings and seminars. This not only reduces
the cost of guest speaker travel, it can
also have an impact on your meeting reg-

T
he Canadian Institute of Actua-
ries (CIA) has appointed Air
Canada as the official airline for
its 2003 meetings and seminars.
When making your reservations
with your travel agent, please
quote our convention number

CV540576 to benefit from special con-

istration fees.
Just mention this information to your

travel agent or administrative personnel
so that the convention number is prop-
erly entered in the Tour Code Box on
each ticket and you will also benefit from
special fares.

Together we can make a difference!

http://www.casact.org/research/erm_rfp.htm
mailto:mboa@casact.org
mailto:judy.findlay@actuaries.ca
http://www.actuaries.ca/publications/2002/202068e.pdf
http://www.actuaries.ca/publications/2002/202068e.pdf
http://www.actuaries.ca/publications/2002/202068e-t.xls
http://www.actuaries.ca/publications/2002/202068e-t.xls
mailto:dg@ggy.com
http://www.osfi-bsif.gc.ca/eng/publications/guidance/index_capital.asp#INSURlife
http://www.osfi-bsif.gc.ca/eng/publications/guidance/index_capital.asp#INSURlife
mailto:denis.sicotte@osfi-bsif.gc.ca
mailto:pub@osfi-bsif.gc.ca
http://www.actuaries.ca/publications/2002/202063e.pdf
http://www.cica.ca/
mailto:webmaster@cica.ca
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Lombard Canada Ltd., a leading Property & Casualty in-
surer, has an opportunity for an experienced Senior Actuarial
Analyst in its Toronto office.
A highly motivated individual, you are inquisitive, creative, and
able to develop unique solutions to business challenges. This
position reports to the Manager, Personal Lines Pricing and
involves overseeing/conducting rate adequacy analyses for various
rate programs; presenting results to the management team; and
ensuring rate filings are actuarially sound and meet legislative
requirements. Recognized for your contribution to overall
business unit growth and strategic direction, you will prove
invaluable in collaborations with actuarial and management teams
on a variety of projects.
The ideal candidate will possess a minimum of three years’
actuarial experience with completion of the first five CAS
exams. Sound knowledge of pricing principles and rate regu-
lations, superior programming and data manipulation skills
(Lotus 123, Excel and SAS are preferred), and the ability to
work both independently and in a team are required. Demon-
strated ability to manage multiple and changing priorities in a
fast-paced environment and strong interpersonal and communi-
cation skills are attributes necessary for this position.
Interested applicants should submit a detailed letter or e-mail
outlining how their skills, abilities, and experience meet the
requirements of this opportunity to: Human Resources, Lombard

As Director Group Underwriting, you will be responsible for
the delivery and management of group underwriting activities
for one of the top providers of group insurance in Canada.
Your main responsibilities would include: managing new pro-
posals and renewal process, ensuring application of underwrit-
ing guidelines as well as the financial integrity of the current
plans, ensuring that all underwriting efforts are aligned to
support the Group Network’s business plan, motivating and
maintaining the Group Underwriting team, providing assist-
ance to the distribution network by working as a liaison with
the other sectors involved in supporting distribution initia-
tives, ensuring the establishment and implementation of pro-
fessional training programs for staff, participating in the prod-
uct development process within the framework of the compa-
ny’s strategic plan, establishing implementing and monitoring
methods for controlling the quality of operations and activities
related to the Group Underwriting staff and last but not least,
supporting distribution sales by participating in sales presen-
tations as required. Bilingualism would be a definite asset.
Please forward all résumés/inquires to The Career Manage-
ment Group, at the e-mail address: <careers2@look.ca>.

Canada Ltd., 105 Adelaide Street West, Toronto ON M5H 1P9;
fax: (416) 369-7175; e-mail: <human.resources@lombard.ca>.

!!!!!

Classifieds

CAS Announces 2003 College Scholarship
conjunction with the CAS Office.

Applications are available in the “Aca-
demic Community” section of the CAS
website <www.casact.org>.

To be eligible, an applicant must be a
US or Canadian citizen or permanent resi-
dent and admitted as a full-time student
to a US or Canadian institution. Appli-
cants must also have demonstrated high
scholastic achievement and strong interest
in mathematics or a mathematics-
related field. Preference will be given to
applicants who have passed an actuarial
exam.

Recommendations, transcripts, actu-
arial exam results, work experience, and

written essays will all be considered in
selecting the award recipients. Completed
applications for the upcoming year are
due by May 1, 2003. Additional details on
application requirements are available
through the CAS website.

Established in 1979, the Casualty Ac-
tuarial Society Trust affords CAS members
and others an income tax deduction for
funds contributed and used for scientific,
literary, or educational purposes. Trust
donations from 1997 to 2002 from D.W.
Simpson and Company have totaled
$70,000 and helped the Trust balance
reach a level that would support an an-
nual scholarship program.

T
he Casualty Actuarial Society
(CAS) is once again accepting
applications for its scholarship
program for students pursuing a
career in actuarial science. The
CAS Trust Scholarship Program
will award up to three $1,500 schol-

arships to deserving students for the 2003-
2004 academic year. The scholarship’s
intent is to further students’ interest in the
property/casualty actuarial profession and
to encourage pursuit of the CAS designa-
tion. A committee comprised of academic
professionals and External Communica-
tions Committee and University Liaison vol-
unteers will administer the scholarship in

mailto:careers2@look.ca
mailto:human.resources@lombard.ca
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PARIS – Our client, a major French multi-national insurer,
has six actuarial vacancies which it is looking to fill as soon as
possible. All positions offer the opportunity to join a rapidly
growing insurance management function overseeing all the
insurance subsidiaries within the Group. These subsidiaries
are based all around the world, from Vietnam to Germany and
the US to Japan. Generous relocation packages are offered. A
summary of the positions is given below but for detailed job
descriptions, contact <europe@acumen-resources.com>.
Positions and Levels: Head of Life Operations – Director level;
Life Underwriting Manager – One level below Director level;
Life Projection Systems Manager – One level below Director
level; Life Projection Systems Actuary – Qualified actuary; Life
Projection Systems Assistants (2) – Actuarial students.
Head of Life Operations: Reporting to the Group Chief Actuary
for Life Insurance Operations, the job-holder will be responsi-
ble for establishing and managing a team to develop and im-
plement the missions of Actuarial Operations. These include:
1) a systematic Group-wide scoring process for actuarial proc-
esses and associated standards; 2) a systematic review of the
risks associated with the launch of new life insurance and
investment products; 3) managing the Life Actuaries network
with a view to leveraging our internal expertise, and; 4) man-
aging and supporting the Group Underwriting Manager in his
or her role (set out below). The incumbent will be directly
responsible for championing the Group standards and guide-
lines in the field of Actuarial Operations, and for assisting the
Group’s Life Companies of his or her geographic area achieve
the activities managed by Actuarial Operations and Actuarial
Applications.
Life Underwriting Manager: You will be responsible for the
development, coordination and implementation of a world-
wide underwriting concept for group and individual life insur-
ance cover – including complex issues such as critical illness,
long-term care, and all types of disability. You will combine
existing processes in the individual countries, identify com-
mon features and differences, and based on your findings,
develop consistent best-practice procedures. In close coopera-
tion with specialists in the various subsidiaries, re-insurers
and product developers, you will elaborate a set of guidelines
for the various products and distribution channels.
Life Projection Systems Manager: Reporting to the Group Chief
Actuary for Life Insurance Operations, the job-holder will be
responsible for establishing and managing a team to develop
and implement the missions of Life Projections Systems. These
include: 1) a systematic Group-wide scoring process for actu-
arial Projections Systems and associated processes; 2) a sys-
tematic review of the efficiency, reliability, adequacy to the
Group’s frameworks and risks associated with the financial
projections of life insurance and investment products, and; 3)
managing the Projections Systems network with a view to

leveraging our internal expertise.
Life Projection Systems (Actuary and Students): The first
missions of the team will comprise: a) in-depth review of
the ALM, EV and Economic Capital Models with recom-
mendations mandated to align models with best practice;
b) hands-on assistance in model implementation in specific
territories; c) in-depth review of other applications (reserves,
DAC, EGP, etc.).

What leading financial services company is one of only three
businesses to be ranked one of the Best Companies to Work
for in Canada, four years running?
Maritime Life.

Maritime Life placed 19th in the Globe & Mail’s Report On
Business (ROB) magazine and its ranking of the Top 50 Com-
panies to Work for in Canada, released December 27, 2002.
This is the fourth year in a row that we’ve made the prestigious
ROB list, and we couldn’t have done it without our employees.
We’re proud of our professional, knowledgeable employees
and we support them with programs that have earned us a
reputation as a progressive, flexible and caring employer. We
know that having satisfied employees is key to everything we
do. In fact, it is the support and interest of our employees that
enabled us to participate in the survey used to conclude the 50
ROB finalists.
Opportunities at Maritime Life – As a leading player in the
Canadian financial services industry, we’re committed to hav-
ing a strong actuarial presence in Halifax and Toronto, and are
always looking for qualified actuarial professionals for a vari-
ety of opportunities. To this end, we are currently looking to
fill the role of Manager, Support and Development of Retail
Financial Management. The role has responsibility for a mix of
operational and strategic functions with the primary objective
to improve the valuation and reporting processes for the Retail
Division. The ideal candidate would have their FSA/FCIA des-
ignation.
If you’re interested in learning more about this opportunity,
please contact Brian Taylor, Vice President of Retail Pricing
and Design, in Halifax at <brian_taylor@maritimelife.ca>. You
can also submit a résumé to Amanda Mackenzie, Senior Hu-
man Resource Consultant, by confidential fax: (416) 864-8549
or e-mail: <amanda_mackenzie@maritimelife.ca>.
About Maritime Life – Maritime Life is based in Halifax, Nova
Scotia, with regional offices in Montréal, Toronto, Kitchener,
Oakville, Calgary and Vancouver. With over 13 billion in as-
sets and approximately 2,200 employees, we are pleased to
provide financial security to over two million Canadians.
To learn more about Maritime Life, visit our website at
<www.maritimelife.ca>.

#####

Classifieds
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mailto:brian_taylor@maritimelife.ca
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