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reviews applying to only a representative sample of
the work and a few other patches, the resulting
standard was disliked by everyone. At this point,
mandatory reviews were abandoned in favour of a
voluntary review standard. This new approach
almost made it as far as an exposure draft.
However, the Committee on Pension Plan Finan-
cial Reporting unanimously disagreed with it. This
disagreement was primarily regarding its applica-
tion to internal reviews. This conflict led to
Geoff Guy (then chairperson of the Practice
Standards Council) issuing a letter on peer review
last June. Once again, we started over again in
order to come up with a standard that only would
apply to external reviews. This was done by the
end of the summer and a new draft standard was
given to the Standards of Practice Editing Commit-
tee (SPEC). SPEC is a new committee taking over
from the Committee on the Consolidated Stand-
ards of Practice and will be responsible for editing
all new standards in order for them to fit properly
into the Consolidated Standards of Practice (CSOP).
Well, guess what? SPEC didn’t like having two
standards for reviews. There is already Section 1640
in the General Section of CSOP dealing with the
review of another actuary’s work. So, we started
over again!

Peer review is now being implemented by some
minor changes to Section 1640 of CSOP, in order
to have that section apply to this type of review (it
previously excluded peer review in anticipation of
a separate peer review standard). The review stand-
ard (CSOP Section 1640) will be supplemented by
an educational note, which applies specifically to

A
bout the middle of January, there were a
number of e-mails circulating on the
General List regarding Rule 13. Those
that don’t like this rule might refer to it
as the “snitch rule” and find the whole
idea distasteful. At some time in the past,
we, or our predecessors, must have liked the

idea; otherwise, it would not exist. I am not going
to defend it, other than to say that if you don’t keep
your house in order, someone will do it for you.
This is especially true for financial professionals,
following the accounting scandals of last year.

Anyway, this article is not about the merits of
Rule 13. It is actually an attempt to combine as
many unpopular topics as possible together in one
article! The reason, other than masochism, is that
these things are all interrelated and some of them
are in the process of change.

Once upon a time, the Task Force on Profes-
sional Conduct recommended that peer review be
implemented and that Rule 13 should be changed.
The recommendations also included changing the
name of the Committee on Compliance to the Com-
mittee on the Application of Rules and Standards
(CARS). I became the chairperson of CARS at this
point, with the mandate to implement a peer review
process.

Peer review implementation has traveled a
bumpy road over the last three years. Initially, it
was to be mandatory for all work requiring an FCIA
signature. That was viewed as too onerous, particu-
larly for the sole practitioners that could not turn to
a colleague within his or her firm to perform the
review. After building a lengthy list of exemptions,

http://www.actuaries.ca
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""""" reviews of appointed actuary work and
generally to review of other work.

So much for the background on what
is happening with peer review. Let’s now
look at what the Rule 13 change is all
about.

The contemplated change to Rule 13
would allow a reviewer to discharge his
or her obligation under Rule 13 by dis-
closing any apparent material
non-compliance to CARS, instead of dis-
closure directly to the Committee on
Professional Conduct.

One of the purposes of this change is
to help make the review a more collegial
process and less adversarial in nature.
Having the review conducted as an edu-
cational exercise in a collegial manner is
a stated objective of the review process.
Having a review where the discipline proc-
ess is one step away, might lead to the
review being perceived as more of a com-
pliance exercise conducted in an
adversarial manner. This would likely sig-
nificantly decrease the usefulness of the
review process. After all, this process is
supposed to be about trying to enhance
the quality of actuarial work. It is not
about trying to find the bad guys and
then punishing them. It is supposed to be
more of a collegial process than
adversarial.

It had been suggested that any appar-
ent material non-compliance, whether
discovered during a review or discovered
by other means, be reported to CARS first.
This was rejected, since it was not the
intent that CARS replace the role of the
Committee on Professional Conduct. The
intent was to put CARS in the same posi-
tion that it currently is in with respect to
the compliance process.

CARS is also responsible for compli-
ance with rules and standards. In the past,
annual questionnaires have been used to
monitor compliance and have been com-
pleted by any actuary who signs reports.
These annual questionnaires are sent out
and reviewed by CARS. With the imple-
mentation of CSOP, a number of specific
technique papers have been downgraded

from being standards to being only a part
of actuarial literature. Also, CSOP is more
general in its wording, so the way that
questions need to be phrased in the an-
nual questionnaire is quite different.
Instead of asking, “Did you comply with
Valuation Technique Paper number two?”,
the question would have to be something
like, “How did you adjust mortality for
anti-selective lapses?” Due to how these
questions need to be asked, it becomes
difficult to monitor this compliance with-
out significantly more discussion (by the
CARS member reviewing the question-
naire) with the actuary.

In fact, if work is independently re-
viewed, it could be argued that the annual
questionnaire would no longer be needed.
An independent review should be more
useful than the annual questionnaire
could have ever hoped to be. This is a
question that CARS will be dealing with
over the next year. If peer review is im-
plemented effectively, it is likely that the
annual questionnaire will no longer be
required for actuarial work that has been
independently reviewed.

As part of the compliance process,
CARS would discuss any apparent mate-
rial non-compliance with the actuary
submitting the annual questionnaire.
Therefore, CARS ended up being in be-
tween the actuary and the Committee on
Professional Conduct. The change to Rule
13 would put CARS into this position
when such non-compliance is discovered
by annual questionnaire or by a review.
CARS has the necessary exemption from
Rule 13 to deal with these issues, where a
reviewer does not. Under the current Rule
13 wording, a reviewer would have to
take the issue directly to the Committee
on Professional Conduct.

So, what is the timing of all of these
changes? The annual questionnaire for
appointed actuaries will be modified for
the 2002 year-end valuation work in or-
der to deal with the implementation of
CSOP. The usefulness of continuing an-
nual questionnaires will be discussed this
year. The CSOP Section 1640 change will

mailto:secretariat@actuaires.ca
http://www.actuaries.ca
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likely be released in the first quarter of
2003 as an exposure draft, with imple-
mentation of the change by the end of the
summer. The peer review educational note
will also likely be issued in the first quar-
ter of 2003 in draft form and in final form
by the end of the summer.

The timing of the Rule 13 change is
less certain. It needs to be approved by
the Board and confirmed by the Mem-
bers, hopefully at the June 2003 Annual
Meeting. This timing would coincide
nicely with the CSOP review standard
change and the peer review educational
note release.

At the time of this writing, the
Practice Standards Council (PSC), at its
January 2003 meeting, considered
approving the release of the CSOP
Section 1640 exposure draft and the draft
educational note on peer review. Consid-
eration for approval by the PSC was also
scheduled at that meeting for a recom-
mendation to the Committee on Rules of
Professional Conduct on the proposed
change to Rule 13.

John F. Brierley, FCIA, is a member of the CIA
Board, and the Chairperson of the Committee on
the Application of Rules and Standards.

2003 Stochastic Modeling Symposium

Actuarial Liabilities and Capital Re-
quirements; and

3. Use of Stochastic Models in Risk Meas-
urement and Management for Life In-
surance Companies.
The Symposium will also feature

teaching sessions, not necessarily tied to
the papers, where expert practitioners
present practical actuarial applications of
stochastic modeling.

Should you be interested in writing a
paper, helping out with planning the sym-
posium, or presenting at the Symposium,
please feel free to e-mail one of the fol-
lowing Organizing Committee members:

Robert Berendsen:
<Robert.Berendsen@mercer.com>,
Josée Deroy: <josee.deroy@axa-
corporatesolutions.com>,
David Gilliland: <dg@ggy.com>,
Martin Roy: <mroy@ymg.com>,
Ken Seng Tan:
<kstan@icarus.math.uwaterloo.ca>.
We are looking forward to hearing

from you soon.

M
embers of the Committee on
Investment Practice of the CIA
invite you to mark your calen-
dars for the 2003 Stochastic
Modeling Symposium, which will

take place in Toronto on September 4-5,
2003.  The objectives of the Symposium
are: (1) build on the 1999 Symposium on
Stochastic Modeling for Variable Annu-
ity/Segregated Fund Investment Guaran-
tees, and (2) develop and promote other
actuarial applications for stochastic
modeling techniques.

The CIA, the SOA and the Actuarial
Foundation will co-sponsor the symposium
and its associated Call for Papers
<www.actuaries.ca/publications/2003/
203013e.pdf>. We expect papers to be pre-
sented at the Symposium covering three
main topics: 
1. Advanced Concepts in Stochastic

Modeling for Variable Annuity/
Segregated Fund Investment Guaran-
tees;

2. Use of Economic Models to calculate

Mark your Calendars

The CIA Secretariat is Moving in March
After 18 years, and several internal moves and expansions, the Secretariat will be

moving from its current address at 360 Albert Street, to a new location a few blocks
east. As of March 10, 2003, our new address will be:

Canadian Institute of Actuaries
800-150 Metcalfe Street

Ottawa, Ontario K2P 1P1

This move was precipitated by the high rent being charged by the major property
managers in Ottawa’s downtown core, and the renewal of our lease would have seen a
significant increase to our rental costs. We were fortunate to find reasonably priced
accommodation in the downtown core with a small local property owner. We hope the
disruption of our services will be minimal.

Please note that our phone and fax numbers, and e-mail addresses will remain the same.
However, there will be a disruption of these services on Friday, March 7, 2003.

"""""

mailto:Robert.Berendsen@mercer.com
mailto:josee.deroy@axa-corporatesolutions.com
mailto:josee.deroy@axa-corporatesolutions.com
mailto:dg@ggy.com
mailto:mroy@ymg.com
mailto:kstan@icarus.math.uwaterloo.ca
http://www.actuaries.ca/publications/2003/203013e.pdf
http://www.actuaries.ca/publications/2003/203013e.pdf
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President’s Corner

Public Policy: Making the Voice of Actuaries Heard
By A. David Pelletier

November Board report (on which I draw
heavily below) that while our public
policy activities can be done for reasons
of good “corporate citizenship” and our
general obligations to society, such ac-
tivities also have the advantages for us of
increasing public awareness and the pro-
file of our profession, as well as advancing
specific roles and opportunities for actu-
aries. And quite often, situations requiring
our input with these multiple potentially
beneficial outcomes emerge suddenly, re-
quiring quick action outside more routine
planned and funded activity.

The feeling of the working group was
that our public policy efforts, to date, have
not been consistently successful. Its re-
view of these efforts provided useful
insights as to how we could have made
better use of our opportunities:
# Pick our issues carefully. We should

recognize that we do not have exper-
tise in all areas. It is important to fo-
cus on those few and important issues
that make the most difference. To the
extent we can also engage the support
of members’ employers, as was the case
with certain pension reform propos-
als, our volunteer resources can be
further leveraged.

# Pick officials carefully. Sometimes we
make contacts with government offi-
cials for general relationship-building
reasons without a very clear end in
sight or idea of why it makes sense to
meet a particular official. Again, we
need to focus our resources more care-
fully and not spread ourselves too
thinly. A few key relationships may
serve us better than a multitude of
superficial contacts.

# Establish more permanent links. The

12-month term of the CIA President
limits the ongoing value of just high-
level relationships unless we can
quickly follow up with more perma-
nent institutional links, for example,
with the executive director and/or the
relevant council/committee leaders,
who have longer terms and may be in
a better position to deal with the more
technical aspects. These institutional
links are not always established.

# Articulate “how” we can help. Some-
times we have had difficulty, when
put to the test, in articulating exactly
how the CIA or actuaries can help.
We should give more thought to where
we can provide “value-added” and to
the specific deliverables that would
advance our particular cause.

# Minimize internal obstacles. Some-
times, even when we are clear on what
a useful deliverable might be, we must
contend with internal procedural/po-
litical obstacles. Figuring out who will
do the work, how, if at all, it will be
funded, and how we’ll ensure quality
and timeliness (the second being an
issue more often the first) isn’t always
obvious. Even when we start with the
best of intentions, our internal obsta-
cles, if not managed properly, can de-
lay or defeat our initiatives.

# Set up a rapid response team. Some
developments tend to appear unex-
pectedly and have a short-term win-
dow for action. There is a need in
these cases for a rapid response, ei-
ther through a CIA official statement
or through completion of additional
research. Except for current efforts on
the Medicare front, where a special
rapid response team was planned from

T
he mission state-
ment of the
Institute reads
in part: “As the
p r o f e s s i o n a l
C a n a d i a n
organization of

actuaries dedicated
to serving the pub-
lic and its members,

CIA’s mission is to: ...make a meaningful
contribution to public policy...”

Contributing to public policy has al-
ways been considered an important role
for us. Because of the nature of what we
do and the perspective we bring, some-
times we are uniquely positioned to bring
real value to certain aspects of public de-
bate. And if we do have that unique
perspective, we do our publics a disserv-
ice by not stepping forward to make our
views known.

At the same time, however, our
uniqueness and our relatively small size
can also result in our not being as well
known as we’d like. This can have two
possible implications: being called upon
less often than desirable where our views
can be of value, and having our views be-
ing given less weight than appropriate.

As a result, one of the priorities the
CIA Board identified for itself this year
was to review our approach to public
policy influence. At our September Board
meeting, a working group, chaired by
President-elect Mike Lombardi and in-
cluding Randy Dutka, Jean-Louis Massé,
Danielle Morin, and Rob Stapleford, was
asked to look at the whole question of how
we deal with influencing public policy and
to come back with recommendations.

The working group noted in its
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the beginning, our organizational
structure does not easily accommo-
date substantive responses to emerg-
ing issues often required within 24
hours.
The working group recommended that

a Public Policy Committee be established,
under the Member Services Council
(MSC), with overall responsibility for
identifying, managing and coordinating
the CIA’s public policy efforts. Specifics
suggested by the working group included:
# A clear articulation of the CIA’s pub-

lic policy priorities;
# A set of guidelines for when (or when

not) to comment on specific legisla-
tion or related developments;

# A direct link to CIA committees to
marshal needed technical resources to
address issues on a timely basis;

# A plan of activities for achieving de-
sirable results, balancing the relative
importance of the issues, the poten-
tial deliverables, and the resources
available, including outside resources
such as Media Profile and SAMCI;

# A mechanism for appropriate and
timely response and follow-up.
The MSC, at its subsequent meeting,

began the process of implementing this
recommendation. This included a review
of the roles of some of the existing com-
mittees (including the Public Relations
Committee and the two government rela-
tions committees) as well as our two
outside service providers in the areas of
media and government relations, to en-
sure that the new structure put in place
achieves the primary objective set for it:
effective public policy contribution, where
it matters, by the actuarial profession in
Canada.

"""""

1 = All; 2 = All plus those on waivers; 3 = Fellows; 4 = Associates; 5 = Appointed Actuaries; 6 = Actuarial
Evidence; 7 = Life Actuaries; 8 = Pension Actuaries; 9 = P&C; 10 = Valuation Actuaries; 11 = Specific;
12 = Posted on Internet Only.

T
hese CIA publications were distributed in January 2003. If you were not on the list to
receive a particular item and would like to receive it, or if you are
missing anything, please notify the Publications Department of the Secretariat by
phone: (613) 236-8196, ext. 114, fax: (613) 233-4552, or e-mail:
<judy.findlay@actuaries.ca>. If a number follows the title, please quote this number as
it will help us locate the document in the archives more quickly. All online documents
can be found at: <www.actuaries.ca/publications/index_e.html>.

CIA Standards of Practice Including Binder, Set of Tabs,
Table of Contents, Sections 1000, 2000, 3000, 5000, and
List of Online Educational Notes (203002),
(with Memo 203006) 203004 $ 1

Report on the CIA Survey of C-1 Provisions of Life and
Health Insurance Organizations in Canada 202071 $ 5(7)

Rules of Professional Conduct (with Memos 203007
and 203008) 203009 % $ 2

Documents Distributed

Interest Rates for Transfer and Marriage
Breakdown Values for Pensions

Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*

November 2002November 2002November 2002November 2002November 2002 December 2002December 2002December 2002December 2002December 2002 January 2003January 2003January 2003January 2003January 2003
Long-term composite 5.55% 5.37% 5.45%
Real return bonds 3.43% 3.33% 3.22%
These month-end bond yields are used in the calculation of transfer and marriage breakdown
values for pension benefits for the second month following. For example, the January yields affect
calculation dates in March 2003.  Members will have to add the applicable adjustment (0.50% or
0.25%) and convert to an effective annual rate, as described in the standards of practice. Also
available on our website at <www.actuaries.ca/news_events/transfervalues_e.html>.

*Source:  Weekly Financial Statistics, Bank of Canada, p. 8.

Committee and Task Force Update
The following changes occurred at this
meeting:

January 21, 2003
Member Services Council meeting:
# The Committee on Health Care Prac-

tice was renamed to the Health Care
Committee.

# The Task Force on the Independence
on the Government Actuary was
disbanded.

Document Title Accession  # Distribution

mailto:judy.findlay@actuaries.ca
http://www.actuaries.ca/publications/index_e.html
http://www.actuaries.ca/publications/2003/203007e.pdf
http://www.actuaries.ca/publications/2003/203008e.pdf
http://www.actuaries.ca/publications/2003/203009e.pdf
http://www.actuaries.ca/news_events/transfervalues_e.html
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Actuarial Research Exchange Launched
By Michel Jacques

get done due to lack of resources. The
Committee on Academic Relations is cre-
ating the research exchange to more fully
apply the excellent research abilities of
academics to the research needs of the
actuarial profession in a cooperative, in-
teractive format,” explained Porfilio.

The goal of the Committee on Aca-
demic Relations for the Actuarial Research
Exchange is to increase the number of
collaborative projects between practition-
ers and the academic community. In time,
joint faculty and business research
projects will be more common, such as
having a faculty member spend a summer
or sabbatical leave at a business working
with the organization’s actuaries on prac-
tical actuarial problems.

The Actuarial Research Exchange con-
sists of two main components. One section
lists the research opportunities posted by
organizations, and the other section lists
the faculty members interested in con-
ducting research, including specific areas
of interest.

Organizations are encouraged to post
their research needs on the Actuarial Re-
search Exchange website, where faculty
researchers can review the opportunities
and respond to those that match their
research interests. There is no cost to the
organization to post a research opportu-
nity, which can be submitted through the
website by completing an online form.

An additional benefit to organizations
is provided through the list of faculty

members who are interested in conduct-
ing research. The listing allows companies
to contact faculty members directly about
research projects. Faculty members who
want to take advantage of this compli-
mentary service can post their contact
information, research interest, and brief
curriculum vitae.

Completed research projects that are
not proprietary will be published on the
website to serve as a showcase for joint
projects between academic researchers
and practicing actuaries.

The Actuarial Research Exchange is
the latest project of the two-year old Com-
mittee on Academic Relations. The focus
of the committee is to encourage and fa-
cilitate the evolving relationship between
the actuarial profession and the academic
community in order to achieve partner-
ship on key initiatives. The committee’s
responsibilities include maintaining the
Academic Relations e-mail discussion list
and the Actuarial College Listing. In ad-
dition to Chairperson Porfilio (CAS),
committee members include Grover Edie
(CAS), Nasser Hadidi (CAS), Bryan
Hearsey (SOA), Michel Jacques (CIA),
Steve Kopp (CIA), Arnold Shapiro (SOA),
Alice Underwood (CAS), and Catherine
Wallach (SOA).

The Actuarial Research Exchange can
be accessed at <www.aerf.org>.

Submitted by Michel Jacques, CIA representative,
on behalf of the Joint CAS/CIA/SOA Committee on
Academic Relations.

T
he Actuarial Research Exchange,
an online-based service designed
to link academic researchers and
practising actuaries for collabo-
rative work on practical business
problems, was launched in Janu-
ary 2003. This service was established

by the Committee on Academic Relations,
which is a joint committee of the Casu-
alty Actuarial Society, the Canadian Insti-
tute of Actuaries, and the Society of Actu-
aries.

Essentially a matching service, the
Actuarial Research Exchange links fac-
ulty researchers with research oppor-
tunities, taking into consideration the
research issue to be addressed and the
background, expertise, and interests of
the potential researcher. The service is
hosted online through the website of the
Actuarial Education and Research Fund
(AERF), and represents more than a years
work of the committee and the coopera-
tive effort of AERF and the three
sponsoring actuarial organizations.

The chairperson of the Committee on
Academic Relations, Dale Porfilio, was
ebullient when asked to describe the in-
spiration behind the new service. “The
existing research programs of each actu-
arial society already produce high-quality
research. However, this research is usu-
ally performed independently by
practising actuaries or academics. At the
same time, some research ideas sit in the
minds of practising actuaries but do not

New CIA Approved PD Credits

T
he CIA Eligibility and Education
Council (EEC) has recently ap-
proved the limited use of audiotaped
programs of approved sessions of
CIA meetings and seminars, as well as

the Chartered Financial Analyst

(CFA) designation as CIA-approved pro-
fessional development (PD) credits for
students seeking Fellowship in the Insti-
tute.  Further details can be found at the
following website address: <http://
www.actuaries.ca/education_careers/

pd_credits_e.html>. 
Questions can be directed to Lynn

Blackburn, Manager, Membership and
Information Services by phone at (613)
236-8196, ext. 117 or by e-mail at
<lynn.blackburn@actuaries.ca>.

http://www.aerf.org
http://www.actuaries.ca/education_careers/pd_credits_e.html
http://www.actuaries.ca/education_careers/pd_credits_e.html
http://www.actuaries.ca/education_careers/pd_credits_e.html
mailto:lynn.blackburn@actuaries.ca
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Calendar of Events
Event Date Location Venue Contact E-info
Pension Seminar

Practice Education Course

Professionalism Worshop

Annual Meeting

* 38th Actuarial Research
Conference (ARC)
Stochastic Modelling
Symposium
Actuarial Evidence Seminar

April 9, 2003

June 1-4, 2003

June 18, 2003

June 19-20, 2003

August 7-9, 2003

September 4-5, 2003

September 5-6, 2003

Toronto

Ottawa

Victoria

Victoria

Ann Arbor

Toronto

Toronto

Nancy Jenkinson
(613) 236-8196 ext. 129
Nancy Jenkinson
(613) 236-8196 ext. 129
Sheila Richard
(613) 236-8196 ext. 104
Joanne St-Pierre
(613) 236-8196 ext. 106
Curtis E. Huntington
chunt@umich.edu
Nancy Jenkinson
(613) 236-8196 ext. 129
Nancy Jenkinson
(613) 236-8196 ext. 129

Toronto Marriott Eaton
Centre Hotel
Delta Ottawa Hotel and
Suites
Fairmont Empress Hotel

Conference Centre/
Empress/Grand Pacific
University of Michigan

Crowne Plaza Toronto
Centre Hotel
Toronto Airport Hilton

www.actuaries.ca/meetings/
pension_e.html
www.actuaries.ca/meetings/
pec_e.html
www.actuaries.ca/meetings/
professionalism_e.html
www.actuaries.ca/meetings/
annual_e.html
www.math.LSA.umich.edu/arc

www.actuaries.ca/meetings/
segfund_e.html

* This event is not a CIA meeting. Note: Additional information on all CIA meetings can be obtained at: <www.actuaries.ca/meetings/calendar_e.html>.

The following announcements were sent to the CIA Announcements listserver
during the month of January 2003. They are being reprinted in the Bulletin
for those members who do not subscribe to the listserver.

Minutes of the General Business Session of the
November 2002 General Meeting
<www.actuaries.ca/publications/2003/203010e.pdf>. Contact: Rick
Neugebauer, Executive Director of the CIA at the Secretariat.

January 2003 Bulletin
This month’s feature article is, “Oh, Say, Can You See?” by Mark
W. Campbell. PDF Version : <www.actuaries.ca/publications/
2003/203001e.pdf>. HTML Version : <www.actuaries.ca/publi-
cations/2003/203001e.htm>. Contact: Brenda Warnes, Bulletin
Editor, at the Secretariat.

CIA Seminar for the Appointed Actuary – September 18-19, 2003
The CIA Seminar for the Appointed Actuary will be held Septem-
ber 18-19, 2003 in Montréal, Québec at the Montréal Hilton
Bonaventure Hotel. Mark your calendars now! More information
on the seminar will be available on the CIA website at the
beginning of June 2003. If you would like to be a speaker at a
session or have any topics that you would like to hear discussed,
contact the organizing committee with your ideas. Contact: Joanne
St-Pierre, Manager of the Meetings Department, at the Secretariat.

June 2000 Proceedings (Volume 31, No. 2)
Proceedings from the June 2000 General Meeting in Vancouver.
<www.actuaries.ca/publications/proceedings_ag_vol31no2_
e.html>. Contact: Brenda Warnes, Publications Manager at the
Secretariat.

Revisions to the Rules of Professional Conduct
Revisions to the CIA Rules of Professional Conduct are proposed
as a result of changes to the US Common Code of Conduct.
Membership input to these proposed revisions is sought. Memo
(to the EEC): <www.actuaries.ca/publications/2003/203008e.
pdf>. Memo (to Members): <www.actuaries.ca/publications/2003/
203007e.pdf>. Proposed Revisions to the Rules of Professional
Conduct: <www.actuaries.ca/publications/2003/203009e.pdf>.
Contact: Jim Murta, Chair of the Committee on the Rules of
Professional Conduct, at his address in the Yearbook.

OSFI – BAAT Guideline for Branches of Foreign P&C Insurance
Companies
The Office of the Superintendent of Financial Institutions (OSFI)
has released an updated version of its Branch Adequacy of Assets
Test (BAAT) for Branches of Foreign Property and Casualty
(P&C) Insurance Companies. The updated documents include
additional items for clarification. Implementation of the BAAT
on a compliance basis is effective January 1, 2003. Memo from
Michael Hafeman: <www.osfi-bsif.gc.ca/eng/documents/guidance/
pages/index.asp?id=02-12-20>. Guideline: <www.osfi-bsif.gc.ca/

Announcements

http://www.torontotourism.com/
http://ottawa.ca/visitingOttawa/index_en.shtml
http://www.tourismvictoria.com/
http://www.tourismvictoria.com/
http://www.torontotourism.com/
http://www.torontotourism.com/
mailto:nancy.jenkinson@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
mailto:sheila.richard@actuaries.ca
mailto:joanne.st-pierre@actuaries.ca
mailto:chunt@umich.edu
mailto:nancy.jenkinson@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
http://www.actuaries.ca/meetings/pension_e.html
http://www.actuaries.ca/meetings/pension_e.html
http://www.actuaries.ca/meetings/pec_e.html
http://www.actuaries.ca/meetings/pec_e.html
http://www.actuaries.ca/meetings/professionalism_e.html
http://www.actuaries.ca/meetings/professionalism_e.html
http://www.actuaries.ca/meetings/annual_e.html
http://www.actuaries.ca/meetings/annual_e.html
http://www.math.LSA.umich.edu/arc
http://www.actuaries.ca/meetings/segfund_e.html
http://www.actuaries.ca/meetings/segfund_e.html
http://www.actuaries.ca/meetings/calendar_e.html
http://www.actuaries.ca/publications/2003/203010e.pdf
http://www.actuaries.ca/publications/2003/203001e.pdf
http://www.actuaries.ca/publications/2003/203001e.pdf
http://www.actuaries.ca/publications/2003/203001e.htm
http://www.actuaries.ca/publications/2003/203001e.htm
http://www.actuaries.ca/publications/proceedings_ag_vol31no2_e.html
http://www.actuaries.ca/publications/proceedings_ag_vol31no2_e.html
http://www.actuaries.ca/publications/2003/203008e.pdf
http://www.actuaries.ca/publications/2003/203008e.pdf
http://www.actuaries.ca/publications/2003/203007e.pdf
http://www.actuaries.ca/publications/2003/203007e.pdf
http://www.actuaries.ca/publications/2003/203009e.pdf
http://www.osfi-bsif.gc.ca/eng/documents/guidance/pages/index.asp?id=02-12-20
http://www.osfi-bsif.gc.ca/eng/documents/guidance/pages/index.asp?id=02-12-20
http://www.osfi-bsif.gc.ca/eng/documents/guidance/docs/BAAT_Guideline_Dec_||2002_e.pdf


8 BULLETIN February 2003

Mercer Human Resource Consulting, the world’s largest HR
consulting firm, helps organizations around the world use the
power of their people to enhance business success. And, be-
cause we deliver customized solutions for our clients, we also
offer employees the freedom to create personalized roles and
careers. Mercer fosters an intellectual community with a col-
laborative culture. Expect to be challenged; expect results to
be rewarded.
Senior Consultant/Consultant
Retirement and Actuarial Consulting (based in Hong Kong)
To support the growth of the business, we would like to invite
high caliber candidates for the positions of Senior Consultant/
Consultant, Retirement Practice.
The Senior Consultant will work with a team of professionals
to deliver customized retirement solutions to clients and ad-
dress complex issues.
Responsibilities: Working on a wide range of retirement-related
projects including funding/expensing valuations, benefit au-
dits, plan design, compliance work, mergers and acquisitions
issues and employee communications; working independently,
creating project work plans and monitoring timelines and budg-
ets; managing existing client relationships and developing new
relationships; and mentoring and developing junior staff.
The chosen candidate will be comfortable in working as part of
a close-knit team. Knowledge sharing and open communica-
tion is an integral part of Mercer’s culture.

Qualifications: Actuarial Associate/Fellowship or significant
progress towards qualification; degree in mathematics, statis-
tics, actuarial science or a related field; five to eight years’
relevant experience, preferably in a consulting environment;
good technical ability, proficiency in project management and
excellent interpersonal skills; recent successful client relation-
ship experience and strong presentation skills; proven leader-
ship skills and demonstrated initiative; excellent spoken and
written English; good command of written and spoken Chi-
nese (Cantonese and Mandarin) is an advantage.
Candidates with less experience will be considered for the
position of Consultant.
Please apply in strict confidence to confidential e-mail
<careers.hk@mercer.com> with full résumé of personal par-
ticulars, or send your résumé to Mercer Human Resource
Consulting Limited, 32/F, Natwest Tower, Times Square, 1
Matheson Street, Causeway Bay, Hong Kong, attention to the
Human Resources Manager.
Mercer has more than 13,000 employees in 135 offices around
the world. Our parent company, Marsh & McLennan Compa-
nies, Inc. MMC is a Fortune 500 company and a leading pro-
fessional services firm with insurance, investment, manage-
ment and consulting businesses. We offer a strong wealth of
knowledge, resources and stability that come from size, market
prominence and established corporate roots. For more informa-
tion on Mercer, visit our website <www.mercerHR.com>.

Classifieds

eng/documents /guidance/docs /BAAT_Guidel ine_Dec_
2002_e.pdf>. Contact: Brian Ludlow at (613) 990-7827.

38th Actuarial Research Conference (ARC) – August 7-9, 2003
The ARC conference traditionally has been the central meeting
for North American academics and researchers interested in all
aspects of actuarial science. This year, the CIA and the Society of
Actuaries are co-sponsoring this conference which will be hosted
by the University of Michigan in Ann Arbor from August 7 to 9,
2003. For more information, please access the link below.
<www.math.LSA.umich.edu/arc>. Contact: Curtis E. Huntington
at <chunt@umich.edu>.

NS Government Announces Amendments to the Pension Benefits Act and
Regulations
The Environment and Labour Department of the Government of

Nova Scotia has announced important amendments to the Pen-
sion Benefits Act. The new provisions took effect on January 1,
2003. Amendments as per Bill No. 9: <www.gov.ns.ca/legisla-
ture/legc/> under Bills of House of Assembly. Contact: Environ-
ment and Labour’s Pension Regulation Division at (902) 424-
8915 or e-mail Nancy MacNeill Smith, Superintendent of Pen-
sions at <macneiln@gov.ns.ca>.

Memo Regarding Membership Dues for IAA, ASTIN, AFIR, and IACA
Since the restructuring of the IAA, all Fellows of the CIA auto-
matically become members of the IAA at no additional charge.
However, Fellows who wish to join ASTIN, AFIR, or IACA must
complete the attached form and submit the appropriate amount
in dues. For more information, see the memo at the link below.
<www.actuaries.ca/publications/2002/IAADues021219.pdf>. Con-
tact: Lynn Blackburn, Manager, Membership and Information
Services at the Secretariat.
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